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fight it in most cases. They j ust give them 7, 7-week
disqualification period. Losing my place here, but I was going
to read you a ...in 2001, 72.5 percent of all separation
determinations were for individuals who voluntarily left their
employment. Of those, 95.5 percent, t he work er was
disqualified, but...for voluntarily leaving. But of that,
Sl percent of those cases received the 7-week disqualification,
which goes to tell you very simply that to get the 10-week they
had to have done something that was much mo re egregious,
otherwise they wouldn't have been given the 10 weeks. And from
what I found in looking at case law, it almost always comes down
on the side of the employee. Now, the way the system works,
first they go to th e cl aims adjudicator, and he makes a
determination as to whether it's voluntary leave, with o r
without good cause, or wh ether an employee is discharged for
misconduct. This d ecision then can b e a ppealed to an
administrative law judge. And after that, if you don't like the
decision, it can go to the district court and up to the Supreme
Court. So there are a...there is a system in place to ha ndle
these kind of complaints. But for her to get 10 weeks right off
the bat, she must have done something that was quite a bit worse
than the normal thing, Senator Bourne. And I'd like to read you
from one...this came f rom a nursing home, not in my district,
but somewhere else in Nebraska, and read you a little bit of a
letter they wrote to me. It says, using our quality assurance
program, we identified that multiple medications were not being
accounted for accurately. As you might imagine, this is a very
important responsibility for a n ur se. Proper medication
management helps control health issues, keeps costs accurate,
and helps eliminate waste for our customers. Upon a more
i n-depth in vestigation, one nurse kept coming up to th e
forefront. After a lengthy follow-up and tracking, we pr oved
that this nurse was misappropriating medications. And once the
investigation was wrapped up, we terminated the nurse. After a
few weeks...a few weeks after the discharge, the unemployment
officer called me directly to learn more about t he situation.
We spent nearly an hour discussing all of the merits of this
case. And quite f rankly, the unemployment officer seemed
appalled. I felt as though finally unemployment would do the
right thing and completely disqualify the nurse from r eceiving
unemployment benefits. As you might imagine, I was shocked when
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