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SENATOR CUNNINGHAM: Correct.

SENATOR BOURNE: Okay. So we're not...we still haven't exactly
fleshed out what good cause is. So it's not necessarily if I
leave one job for another to get better benefits. That's not
necessarily good cause.

SENATOR CUNNINGHAM: 1 would think...

SENATOR BOURNL: What if I was working at a job and putting
myself through night school, and I graduate, same situation.

SENATOR CUDABACK: One minute.

SENATOR BOURNE: I graduate from night school with a degree.
The job that I held didn't have a degree requirement and, again,
somehow the job falls through. I leave that employment. I
mean, is that good cause?

SENATOR CUNNINGHAM: Again, I...under those scenarios, I can't
answer that. I would check, though, and get back to you.

SENATOR BOURNE: I1'd appreciate it. Thank you, Senator
Cunningham. I appreciate that. I would 1like a better
definition of what exactly good cause is. I mean, if...I don't
have any trouble...I mean, if...folks in here that are
employers, you understand that if you have good employees,
they're going to leave, you know, and you've got to do
everything you can to keep them, whether they leave for wages,
or if they doa't 1like the work they were doing, or if they
graduated from college. My point is, is that we don't...we're
asking to extend these benefits by almost double, from 7 weeks
to 13 weeks before a person can qualify, but we really don't
have a firm definition of without good cause is. I think I...

SENATOR CUDABACK: Time.
SENATOR BOURNE: . ..understand the other component, where you're

fired for misconduct. Well, misconduct could be a variety of
things. I think an individual could pretty well isolate that.
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