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SENATOR AGUILAR: Thank y ou, Nr. President and members. I'd
like to ask Senator Cunningham a question as well.

SENATOR CUDABACK: Senator Cunningham.

SENATOR CQNNINGHAN: Yes.

SENATOR AGUILAR: Senator Cunningham, I have a question very
similar to what Senator Bourne was going after there. I a m
going to give you a scenario; then I'd like to have you respond
whether or not you think that would be applicable. Let's say,
for instance, Senator Chambers worked for a certain person, and
that certain person didn't really like Senator Chambers. Now I
can't imagine that that would be a reality but, you know, it' s
possible. So they kind of butt heads a little bit and, finally,
he just makes the job so miserable for Senator Chambers that
Senator Chambers decides to quit that job. Now I guess my
question is, does...is he going to get penalixed for the long
term on that when, actually, you know, he is quitting his job?
He's leaving of his own free will, but only as a result of the
miserable conditions his boss put him under.

SENATOR CQNNINGHAN: There is case law out there, and I can' t
specifically state on this whether he would or wouldn' t. But I
would tell you that John Albin from the Labor D epartment is
supposed to be i n the lobby and he could maybe...anybody that
has a question on a specific instance, he could possibly answer
that question for you. I really can't tell you exactly on any
instance like that, hut it is established by c ase law pretty
much.

SENATOR AGUILAR: Oka y, thank you. And I would like to have
that conversation, have that question answered if possible.

SENATOR CUNNINGHAM: Okay.

SENATOR AGUILAR: Thank you very much. I'd return the
the Chair, unless Senator Bourne wants it.

SENATOR CQDABACK: Sena t o r Bo u r ne . Thank you .
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