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d i f f e r e n c e t h a t t h e y ' r e a l l owe d , b ut I kn ow t h a t i t wou l d n o t
p rec l u d e u s f r o m do i n g L B 2 26 .

SENATOR S MI TH : We l l , I k n ow a l o t o f t h i ng s wou l dn ' t p r e c l u d e
us from doing LB 226, but it's a matter of how it's applied and
what the e ffects are and, in particular, what the rights of an
i ndiv i d ua l a r e t hr o u g hout t h e w h ol e p r o c e ss , and I , aga i n , I
raise concern. A nd based on Senator Tyson's handout here, is
t hi s h a n d ou t i n a c cu r a t e t ha t sa y s t h a t a n e mp l oy e e l eg a l a n d
practically has no choice of legal representation in a grievance
of legal ac tion to enforce the labor contract that sets the
t erms an d co n d i t i o n s o f h i s o r he r emp l oy m e n t? Und e r t h e
f edera l l a b o r s t a t u t e s , o n l y t h e u n i o n t ha t i s t he ex c l u s i v e
bargaining r epresentative ma y represent employees in
collecting. . . co l l e c t i v e b a r ga i n i n g c o n t r a c t a dmi n i s t r a t i o n a n d
g r i e v a nc e a dj u st m e n t . I s t h a t i n a c cu r a t e ?

S ENATOR REDFIELD: Senator, an exclusive bargaining contract i s
n ecessary f or t he emp l oy e r ' s b e n e f i t bec a u se , o t h e r w i se , t he y
might have conflicting processes and procedures for a grievance.
So it would be a nightmare for an employer to have to h andle
something for a large group of employees that might be wrong on
one and r i g h t o n t he ot he r , so i t ' s ve r y i mpor t a n t f o r t he
employer t h a t t h e y o n ly a re d e a li n g w i t h o n e c o n t r a c t .

SENATOR SMI TH : ( L a ug h ) I un d e r s t a nd t h a t . Th a t wa s n ' t my
question. My question is, how can an employee get outside of
that exclusive representation if they don't belong to that
collective unit, that bargaining unit?

SENATOR REDFIELD: They don't hire an actorney to go ou t the re
and negotiate their pay scale or their benefits or anything
else. They don' t...they can't do that. Once a union ha s been
r ecognized by a maj or i t y vo t e of t he e m p l o y ees , t h e y c a n ' t do
that, and that's because there ha s to be one agre ement for
everybody.

SENATOR S MI TH : Ye a h , I u n de r s t a n d t h a t , a n d t h a t ' s wh y I ' m
t r y i n g t o say t h a t I t h i n k t ha t L B 2 2 6 do e s n ' t d ea l wi t h a s mu c h
choice as has been alluded to this morning. Now .. . and t h a t ' s
part of the process here, but I think we need to deal with all
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