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SENATOR REDFIELD: W e ll, unless an attorney charged by the word
as he wrote it maybe he might put some extraneous things in, but
these are protected rights and they would not go away, and 8 0
t hey have n o t h i n g t o do w i t h an e xc l u s i v e b a r g a i n i n g c o n t r a c t .

So they are not contained in any contracts inS ENATOR SM I TH :
N ebrask a .

S ENATOR REDFIELD: Se n a t o r , I ca n ' t t e l l y ou t h a t s om e on e d i d n ' t
add t h e m . The y c ou l d q u o t e t h e who l e Un i t e d St a t e s Co n s t i t u t i on
in there if they want to, but the fact is that people w ould be
obligated, apart from the ba r gaining contract, to obey those
p rotec t i o n s . . .

SENATOR SMITH: Ri g h t .

SENATOR REDPIELD: ... whether they quoted them or not.

SENATOR SMITH: Okay, and I want to go back to what's contained
i n t he cont r a c t t he n , a n d y o u t o l d m e e a r l i er . . . because I h e a r
t wo d i f f e r e n t t h i ng s . On e t h i ng i s t h a t t h ey wou l d b e s ub j e c t
to the fees, the nonunion members would be subject to the fees
a ssociated with the grievance, and then I' ve heard tha t the y
aren' t, and I'm a little confused here. So let's talk about the
contract and if there's a grievance on something relating to the
contrac t , p l ease expl a i n t o me wh e re t he ch o i c e e x i s t s t o get
outs i d e c ou n s e l wi t h o u t b e i ng su b j e c t t o i n s i d e co u n s e l a s we l l .
And you c a n h a v e t h e r em a in d e r o f my t i me , i f y ou wi sh .

SENATOR REDFIELD: Thank you, Senator. Senator, there have been
cases actually where you m ight have...let's u se sexu al
h arassment b e ca u s e , i n f a c t , i t i s t o t h e a d v an t a g e o f a l l
employees to make sure that sexual harassment does not occur in
the workplace. So , in fact, unions may have filed grievances
following the procedures of the contract, remember it's just the
procedures that are in that contract on grievances, and so t hey
may use th at process to file on behalf of an employee, because
of their choice and the union's choice on sexual harassment.
But what if i n t he workplace, as often occurs, there are two
employees involved, one who i s accusing and one wh o is
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