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had universal language and we were al l ver y com fortable w i th
w hat i t d i d . I t was abo u t t he e s s e nce o f A mer i c a . I t was ab o u t
t he e ssence of Nebr aska, sa ying people should tak e
responsibility for their own choices; they should pay their own
b i l l s . An d we wer e c omf o r t ab l e wi t h t ha t . We l l , a f t e r we
passed LB 29, we found out that the part of ou r stat ute bo o ks
where it was placed with the Conanission of Industrial Relations.
T hat on l y app l i es t o p ub l i c e m p l o yees . So , whi l e w e t h o u gh t w e
w ere preparing universal language that would apply in a ll
employment s ituations w here th ere was a union in Nebraska, in
f act i t onl y app l i e d t o t hose t hat had publ i c empl o y ee s or
government employees. So we looked at that and we thought we
should do the same thing, out of consistency, out of fairness,
f or a l l of t he emp l oy ment s i t uat i o ns i n Neb r a sk a t h a t h a v e
unions. And so LB 226 deals with the private sector, bu t the
l anguage i s i dent i ca l . I n Sect i on 1 of t he g r e e n c opy yo u s e e
i f a n e mployee , who i s n ot a m ember of a l abo r or gani za t i on ,
chooses to have legal representation from the labor organization
in a n y gr i eva n ce o r l e ga l act i on , suc h e m plo yee s ha l l r ei mb u rs e
t he l a b o r o r g a n i za t i o n f o r h i s o r h e r p r o r a t a sh a r e o f t h e
actual legal fees and court costs incurred by the labor
organization in representing the employee in such grievance or
legal a ction. Now who are they representing? T hey ' re
representing that particular employee. Why is there a pro rata
share in the re ? Becau se sometimes when there's an action, a
grievance action that employee might choose to bring may have
effects on other employees in the workplace, some union, some
nonunion . And s o i t mi g h t b e t o t he be n e f i t of al l t he ot her
e mployees i n t he un i on t o j oi n i n t hat gr i eva nce s u i t a n d t he n
the cost could be shared pro rata. T hat seems fair. In other
words, just because you were the first person to grieve it, why
should you pay the whole freight for everyone else? So that
seemed like a fair way t o approach it and everyone seemed
c omfortable with it . We went to the Busi ness an d Lab o r
C onInitte e a nd i t ca m e o u t of t he conani t t e e u n a n i mous and n o o n e
was concerned. And then some questions were raised by some
outsid e r s . Wha t wa s t he i nt ent he r e ? We l l , I gav e y ou a f a c t
sheet and I want you to look at those f a cts be cause t hey say
e xactl y wha t t he he a r t of t he que s t i o n s ar e . Doe s t hi s f or c e
anyone to become a member of a union? No , i t do es not . It
doesn't say any thing a b out an yone hav ing to jo i n a union.
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