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be he a r d . So on t he s e k i n d s o f b i l l s , I ' m g o i ng t o o f f e r my
r i d e r . Wi l l t h e Le g i s l a t u r e v o t e t o a d op t my ame n dment? I
would certainly hope so. Why would I offer a proposal su ch as
th i s ? I o f f e r t h i s pr o p o sa l be c au s e I t h i n k ev e r y p e r s on wh o i s
employable, as the state employment policy of Nebraska declares,
shoul d h av e t h e o p po r t u n i t y t o p r o cu r e emp l oym en t wi t h o u t
discrimination. If , because a pers on's se xual or ientation,
whether it be heter osexual, homosexual, or bisexual, a person
c omple t e l y a b l e an d q u a l i f i ed t o d o a j ob sh ou l d n o t b e
discriminated against on the basis of that sexual orientation
and denied the opportunity for e mployment that is a v ailable to
everybody e l s e i n t h i s so c i e t y . An d wh en w e co m e i n he r e wi t h a
b il l t hat i s goi ng t o gr a n t cer t a i n pr i v i l eg e s a n d p r e r o g a t i v e s
to certain specified entities, thereby withholding it from
others, I do not be lieve t h e Legislature should grant those
boons without acknowledging that discrimination in employment is
wrong and it should not occur. Now , whet her o r not I can
persuade my c olleagues to agree with me and adopt an amendment
such as t h i s , I wa n t t o gi ve t hat op p o r t u n i t y aga i n and aga i n
a nd, y e t , ag a i n . I f I h ad no t o f f e r e d a b i l l t o d h t h i s , I
would no t p r o p ose amending t h es e i n d i v i d u a l b i l l s a s I i nt end t o
d o. I f I t r u l y b e l i e v e i n t h e p r i n c i p l e o f n on d i sc r i mi na t i on a s
I say I do, I have an obligation to bring a bill to address the
issue h e ad - o n , a nd I ' v e d o n e i t y e a r a f t e r yea r . I ' v e o f f e r e d
it this year and I will continue to offer it as long as t hat
unjust discrimination ex ists. Never , when that ma tt er is
discussed, a r e w e t a l k i n g a b ou t i napp r o p r i a t e cond uc t on t he
j ob . Mos t peop l e , when you say sexu a l or i ent at i o n , t hi nk
automatically about homosexuals. W ell, let's apply it there.
Would y ou t h i n k t h a t a n e mp l o y e r h a s t o a l l ow h e t e r o se x u a l s t o
h old t h e i r j ob i f t hey ' r e enga g i n g i n i nappr o p r i a t e sexua l
c onduc t on t h e j ob ? Ab so l u t e l y n o t , so I wa nt t o g e t t h a t o u t
o f your m i nd s f r o m t h e s ta r t . I am t a l k i ng a b ou t p e o p l e who a r e
able and qualified to do a job. In Nebraska, a p e rson can be
d enie d emp l oy m en t b e c a u s e o f sex u a l o r i e n t a t i o n an d t h ~ t p e r so n
has no recourse. If the person managed to pro cure em..loyment,
the pe r s o n c a n b e f i r e d on t h a t b a s i s , an d t h a t b a s i s a l o n e , a n d
have no legal recourse. If the person was hired and does such
good work t h a t t h e b o s s d oe sn ' t r e a l l y wan t t o f i r e t he p e r so n ,
that person can be denied promotions and other accoutrements of
the job without any recourse at law. I o ften read the words and
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