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SENATOR PREISTER : Exactly . Okay , and if I h ave t im e left you

may comm en t on my next commen t , and that is that although I
recognize we do need to take action, I'm not d i sputing that for
the reasons w e bot h agreed with earlier, my concern is we are
also putting some of these good state employees in an awkward

position. They either sa y, no , I want to remain as a state
employee and they remain at the current s a lary, or they say ,
I' ll terminate m y state emp loyment an d bec ome an at-w ill
employee. Therefore, I' ll get a higher rate of income, but at
the sa me time I lose all of my state emp l o yee rights . I
wouldn't want to be in that position where I h ave t o say . . .make
that decis ion and say , yes , I want the hi gher ra is e, but
tomorrow I could be f ired as soon as I d o it because I'm at

will, and I have no prot ections. I have no co llective
bargaining unit that I'm associated w ith , and these ar e the
people that staye d . These ar e the p e o ple who c o n tinued to do
the examinations. These aren't the ones who we re h ired away .
These are the loyal employees who continue to do their job, and
as far as we' ve been told, nobody has called into question their

loyal, have don e the job , ha ve kept the banks and insurance
companies in as we de termined its soundness, or at le a st pointed
o ut where they weren' t. So my concern is w hen we h ave loya l
employees, it's difficult for me to put them in that kind of an
awkward position and to have them forced to make this kind of a
choice that is n't necessarily going to even keep them in a job
in the future. So I understand what you' re doing. I 'm just
concerned about how it's all coming down, and the direct impact
on those employees. And if you'd like.. .

skills or their abilities. These ar e the on es that have been

SENATOR CUDABACK : One minu t e .

SENATOR PREISTER: . ..whatever time I have left to respond. If
you don't choose to, that's fine, too.

SENATOR LANDIS : I'd h av e to say that I a c kn owledge that that is
the situation, and I have a sensitivity about that. I do think
the employee has a ch oice, but the choices ar e n't that bad. I
mean you e ither get to stay where you are now with protection,
or i f you'd like at you r choi ce, you cou l d hav e a salary
i ncrease at a cost . But at lea s t the e m p loyee gets a ch o ice .
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