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this was the tenth. Third, that contraception is a...certainly 
a societal problem and an expensive problem, and it is one that 
is borne by women, that certainly came up in the testimony and I 
agree to all those points. Those are all true. Senator 
Chambers said that Viagra is covered and that contraception 
isn't, either as a regular course of conduct or perhaps in the 
exception. That is not true. There is a glaring example that 
we're familiar with, and that was the university who was not 
going to cover contraception because it wasn't in their basic 
plan, and then they were going to cover Viagra. And an aroused 
group of concerned state employees said, don't do it; Viagra was 
dropped. Past that, there is very little...there is very little 
difference in treatment between the two sets of drugs, and if there is any greater coverage, it is for contraception, not 
Viagra. Blue Cross-Blue Shield has contraception in its 
individual policies and it also covers Viagra. The Blue 
Cross-Blue Shield Value Plan has contraception as an option that 
you can say yes to, but you cannot get Viagra. Mutual of Omaha 
is a no to both on their individual plan. Golden Rule is a yes 
to both, but only if prescribed as medically necessary. In the 
area of groups, Blue Cross-Blue Shield has contraception, yes, 
Viagra, yes, with one exception, the NSEA, the largest single 
group in the state, which is contraception, yes, Viagra, no. 
Mutual of Omaha has an option for contraception, which means you 
can say yes, but you can't get Viagra because it's excluded. 
There is no history with this one glaring exception, the 
university, of the treatment that was alleged by Senator 
Chambers, and that is that Viagra is regularly covered and 
contraception isn't. They are treated alike, or contraception 
is treated better and more available in case after case. Women 
pay more out-of-pocket expenses for medical care, that's true. 
One of the things that I did pass around, though, is they not 
only spend more money out-of-pocket, they also get more benefits 
out of health insurance. Now as an employee, as an employee, 
males and females pay the equal amount.
SPEAKER KRISTENSEN: One minute.
SENATOR LANDIS: There is an equal assessment for both.
However, with respect to the benefits paid for by group health 
insurance, there's a big difference and this is an example of 
it. It says that if you...and this was done by percentages, so


