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discussing and they're outlined in the World-Herald articles and 
I don't know if they want to address them, but I will see. The 
community that I visited several times by invitation is Norfolk 
and a lot of the problems that were being addressed were created 
by the practices at the beef company, the packing plant. There 
were race problems, I say again, housing problems, many people 
stacked up in maybe a substandard dwelling because remember, 
there is an established high turnover. Where do the people go 
who lose these jobs or give them up? Since they cannot go home 
because they don't have the wherewithal, they stay in that 
community. Where do they live? They live with others who are 
willing to let them come in and stay with them and that's not 
even talking about the burdens on the churches, the social 
service agencies and others who are trying to help. With this 
disclosure statement that the bill requires a company is going 
to have to tell people, you'll be slicing bacon, you'll be 
lugging beef, you'll be on the beef kill, you'll be on the pork 
kill, you'll be in the hide cellar or any of the number of jobs 
that are considered very heavy, very dangerous, very unpleasant. 
If somebody's circumstances are so dire that they're willing to 
take a job like that, maybe I wish things were different, but 
I'm not in a position to say that person cannot take the job and 
there might be people willing -o take these types of jobs even 
when told the nature of them but at least let ♦'he person be 
informed and the disclosure statement makes it clear. The 
company is not going to be able through misrepresentation to 
bring large numbers of people to substandard, dangerous, 
low-paying jobs which the company knows the persons will leave 
and let those people be dumped on the community. The community 
by not having regulation of this kind is forced to subsidized 
inappropriate behavior by profit-making companies. These are 
large operations and if they know that they can dump their 
problems on the community they will do it with human beings as 
some have fouled lakes, rivers and streams by dumping waste 
material where they should not. Human beings are not waste 
material, they should never be treated in that fashion. If, as 
I stated, the disclosure statement makes it clear the type of 
job that is available and the person takes it, there is less 
likelihood that that person is going to work for a very short 
time and leave because there was notice but even then if the 
person comes here and the job is so onerous, the pay so slight 
and so much taken out of their pay for the transportation and 
the substandard housing in which they live that they want to 
leave, the company has a responsibility. On the other hand the 
company cannot misrepresent that job and if in the statements


