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SPEAKER BARRETT: S enator Schmit. Senator Schmit. Thank you.
Senator Morrissey, on the Chambers amendment.

SENATOR MORRISSEY: On the Hefner amendment.

SPEAKER BARRETT: C o r r e c t i on . Thank you . You ar e a bsolute l y

SENATOR MORRISSEY: Thank y o u. Thank y o u , M r . Sp e aker , and
members, again, it seems fairly simple to me now, let's get on
with it. If w e adopt...if we adopt these amend'entS,, they go
into effect this summer and the good increases, the moderate
increases we h ave provided won't go into effect till January.
So in our yeoman effort to raise unemployment compensati on , we
have a d o p ted i n c r e ases, very moderate, that will go into effect
i n January o f ' 91 . But these restrictions that we are p l ac i n g
on them now will go into effect this summer and that bothers me
and I know it bothers some of the other members. We are simply
trying to raise the compensation rate that was very justified
and needed r a i s i n g and now we' re adding all this extra.. .ex t r a
weight on this bill and all the restrictions and they go into
effect before, well before the compensation rates do a n d we
started talking about this last year. So it's going to be '89
when we started talking about it, w hen i t sh o u l d h av e b een d o ne ,
if not before then and it's going to be ' 90 bef o r e i t d oe s g o
into effect, but yet the restrictions that we' re trying to
impose upon these people go into effect this summer.
T hat' s . . .that's just one of the problems I have with the bill.
Again, how does someone being disqualified for something that
affects an employment relationship, how does that drive to the
point of eliminating drugs from the workplace? I t d oesn ' t say
anything about that. It says an employment relationship which
is some sort of unclear term that nobody understands and no one
has been able to explain how it drives to the part of. . . t o t h e
heart of making the connection that is needed in federal law to
impairment on the job. No one has explained that. T hat ' s t h e
first question I asked when we star te d wa y b ack w hen a r g u i n g
this bad amendment. And no one has explained how that clearly
makes the connection as required by federal law to on-the-job
impairment and I am still waiting for that connection to be
made, that clear connection. And i f a n y o f yo u see t h e c l ea r
c onnect i on , go ahea d and vote for this bad amendment. B ut i f
you agree with me, that it is v e r y u nc l ea r , very amb ig uous,
allows for random discrimination at a bad employer's option,

right, on the Hefner amendment.
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