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done?

i ns t an c e .

comes in that morning and says, you' re fired for no reason, I ' m
firing you because I can fire you, do you think that should be

S ENATOR HEFNER: Se n a t o r C h a mber s , I can o n l y s p e a k i n my own

SENATOR CHAMBERS: Right.

SENATOR HEFNER: I . . .I wouldn't do that, no, because an employer
spends a l o t of money to train these employees and s o I , as an
employer, will try to help that employee i f I f ee l t he r e i s
s omething w r o n g .

S ENATOR CHAMBERS: O k a y , now if, on the other hand, the employee
whose j ob , say , i s to...and I know this is not your line of
work, but is to cut precious stones for the purpose of mounting,
you know, diamonds and things like that, and he o r s he d ev e l op s
a n e r v ou s d i sor d e r so that he or she is very shaky and they' re
as subject to destroy the stone as to properly cut it, don't you
think that a person under those circumstances could justifiably
be terminated i f the re is no other w ork available in that
company for them to do?

SENATOR HEFNER: Senator Chambers, we don't cut diamonds in our

SENATOR CHAMBERS: No, that's what I said, I know i t ' s n ot i n
your business, so I'm giving an analogy . . .

b usine s s .

SENATOR HEFNER: Oh .

SENATOR CHAMBERS: . . . and I kn o w y o u ' v e g ot t o spe a k t h r oug h
t hose t h r e e g u y s. So if Senator Chizek would turn a l i t t l e mo r e
to the r ight, we can look right through his head, t hrough o n e
ear an d o u t t he o t h er an d b e able to communicate.. .oh , t h an k
you. ( Laughte r . ) Sen at o r He f n e r , what I ' m gi v i ng now i s an
example.

SENATOF HEFNER: Ok ay .

SENATOR CHAMBERS: Say you r u n a d i am ond cutting business and
you h a v e a per so n wh o se h a nd i s n o l o ng e r steady an d e y e i s no
longer clear and they destroy stones, they can't do the job, in
other words, it's not unreasonable to terminate such a p e r s o n i n
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