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can say that my amendnent isunreasonable ? | know that the
words can be uttered but | don't think a reasonabl e argunent can
give...be given as to why this amendnent shoul d not be adopted,
and | hope that it will be.

SPEAKER BARRETT: Before recognizing Senators Kri stensen,
Coordsen and Hefner for discussion of the Chanbers amendnent,
the Chair is pleased to introduce three guests of Senator Lowel |
Johnson. Under the south balcony, fromNorth Send and Fremont,
we have Caroline VonRein, Genevieve Gross-Rhode and Clair
Gocken. Woul d you | adi es please stand and be recogni zed. Thank

ou. We' re happy to have you ladies with us today. Senat or
ristensen, please.

SENATOR KRI STENSEN: Thank you, M. Speaker and nenbers, | rise
to object to the senator's...Senator Chanber's anendnent. And
the reasonl do is that Senator Chanbers will stand up and give
this good speech about termnating people and about denyi ng them

therl ht to work and to earn a livin That's a

for g di fferent area. The areagt hat wete tal klgng abOLPteECh
Senat or Hefner's anmendment. Senator Hefner's gnendnent deal s
with the denial of unenmploynent benefits. Th| sis not an
amendnent that deals with term natior. of enployees' work. This
i s not ?iving them benefits once they' re termnated. This is
the end of that process, certainly not at the beginning. What

would happen under Senator Chambers' gpendnent is that for a
deni al you woul d have to show substantial inpairnent and | think
of an exanple. Let's say that | have an enployee that goes (ff
to lunch, sits on the workbench, snpkes a little marijuana over
the noon hour, junps back into his truck or into his vehicle or
into his pi ece of equi pment, goes back tawrk. Heis fired
because of that. Now the issue is, does he get his unenpl oynment
benefits or not? That offends nmy sense gf what' right and
wrong. I don't think he should get those beneflts if that

what ~ he has been doing and they can prove it. Now

this...they're going to have to be able to prove it, that |t
affects that enployment relationship in the course and connect ed
with an individual's work. The substantial inmpairnent brings in
awhole higher range, a whole higher burden for denial of
benefits. And we still have the termination of will doctrine in
this state that you can fire, if you' re a private enpl oyee, you
can be fired at the will of the enployer. and if you are in the
public enmployment arena, obviously, you have got vyour due
process rights. You have got property interest in your job and
you' re going to have to follow an employee handbook i f your
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