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they won't realize the generosity of this body and the busi ness
conmmunity in giving themthat $10. So | think we nust wite a
separate check every time they get their check to renind them of
hOW generOUS we were to g|Ve them t he extra $10 | t hi nk
it"s. ..those of us who would be upfor reelection, it would be
just a constant rem nder that what we' ve done for those folks
ere's your 10 bucks again, folks. But you'ro hel Pi ng me out in

my el =-ction because |' ve got a |ot of working class people, g
| ot of blue coll ar people down in my district. | support
Senator NcFarland's anendment. |t's |ess fair than his original

amendment, but it's mucn,nuch nore fair than a neasly $10 per
week. Thankyou.

SPEAKER BARRETT: The Chair recognizes Senator NcFarland,

foll owed by Senator Habernman.

SENATOR NcFARLAND:  |'d just call the question, Nr. Speaker.

SPEAKER BARRETT: Senator NcFarland noves the previous question.

Do | seefive hands? | do. Shall debate now close? Those in
favor vote aye, opposed nay. please record, Nr. Clerk.

CLERK: 26 ayes, 0 nays, Nr. President, to cease debate.

SPEAKER BARRETT: Debate does cease. Senator NcFa”and’ wou ld
you care to close?

SENATOR NcFARLAND: Thank you, Nr. Speaker. we have discussed
this yesterday and a | ot of the issues were di scusseg an& 't
hard not to be enotional and becone angry about this issue and,

believe nme, | have restrained nyself from beconm ng angry and try
to deal with it on a reasonable and restrained type of manner.
Once again, | think the conmttee people who ardently oppose any

increase to workers' conp benefits try to confuse the issue and
tal k about these wages not being subject to social security

and so on, my understanding that that, in reality, that's the
case in most of the states. |f | wanted to try and confuse the
issue, | could tell you that there areother states who base
their workers' conp maximum weekly benefits on the average
weekly benefit of the entire state and fgive 100 percent. we
only give...or that they give 100 percent of what the enployee's
weekly salary is. There are many states that do that. t hi nk
lowa gives 200 percent of what the person's weekly benefit Is.
But the majority give two-thirds, like we do here j, Neraska,

and |ikewi se, the majority, as my understanding is, do not
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