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way, are accurate figures, but I would suggest to you that
nearly all of these states base their payments upon the average
weekly wage in the state, and this is the top payment, and t h en
they pay a portion of that as a maximum that can be earned. So,
in other words, if the average weekly wage was factored out to
$18,000 in the state, it is typical that two-thirds of t hat i s
earned as comp ensatio n for the injured party since that is,
basically, what a person gets in t ake-home p a y , a nd wo r k e r s '
compensation isn't taxed, that you would have a weekly payment
rate on an $18,000 salary of about $250, no matter what state
you were in, no matter what state you were in. C olorado f i g u r e s
their rate, and it keeps changing from year to year, o n a ba s i s
of 80 percent of the average weekly wage. I owa, which i s a r ea l
exception in all of the 50 states, their top is 200 percen t o f
t he a v e r ag e w e e k l y wage. Wyo ming, 66-2/3; S outh D a k o t a ,
100 percent; Nissouri, 75 percent; Kansas, 75 percent, t ha t i s
how they determine their cap. Now I would suggest to you that
the $265 contained in the committee amendment, w hile we d on ' t
h ave f i gu r e s t o come up with the exact current average weekly
wage, if Nebraska were to use that vstem that is used in the
other st at e s , we would be replacing a figure somewhere between
75 and 80 percent of the average weekly wage. That woul d b e o ur
cap. What happens is that when you increase the premium, or
increase the weekly payment,.

. .

PRESIDENT: One minute.

SENATOR COORDSEN: ...as is indicated by Senator NcFarland' s
amendment, then you bring, basically, two-thirds of t he i nc o me
for a h i gher pai d gr oup of people; 265 factors out to about
$20,800 annual s a l a r y . Our state av e r a ge wage most recently
available is between 17 and 18 thousand dollars. I don ' t kn o w
where 275 would put us, but it would put us probably above t h e
t ake-home p a y , which of the last average weekly wage rate in
Nebraska was 327 g ro s s , b efore d ed u c t i o n s . So on e o f t he
factors, when you look at these peer comparisons, is to remember
that our wage rates in Nebraska are a little different, t hat w e
are not going to increase the amount f or t he pe op l e who a re
being compensated at a lower weekly wage rate.

PRESIDENT: T i m e.

SENATOR COORDSEN: Those will not change. Thank you.

PRESIDENT: Th ank yo u. Senator NcFarland, please, followed by
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