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and tal king about humaneness | s exact|y what t he McFarland
amendnent does. These individuals, | think, deserve the dignity
and respect that a higher |evel of compensation would provide to
t hem Now going up to the level that Senator MFarland tal ks
about would still keep us anong states border|ng us at the
bottom or very close to thé bottom |t is not an excessive
increase, and though it is | think $20 beyond the $10 (nhat the
conmittee talks about, it is still short of what we would
optimally like to see, but as a conpromise, it is 3 compromise.
The present proposals in the comm ttee arrendrrents are not a
conprom se. They are capitulation on the part eak

i ndividuals, politically, that are trying to adj ust t e c anges
that we want to see here versus the Stronger p0| itical forces
that want to maintain |ower workmen's conp benefits.

recogni ze the inmpact on the business conmunity and recogni ze the
concern of the business organizations in this b

have to recognize the responsibility to these |n§|V| &lual S
hopeful 'y, recognize that this change is not excessive and i
warranted, and | hope all of you will share in that vi evvp0| nt
and vote for the MFarland amendment to the committee
amendments.

PRESIDENT: Senator Coordsen, please, followed py Senator
McFarland.

SENATOR COORDSEN: Thank you, M. President, snd nenbers of the

body. I think there might well be from some of the
conversations a little bit of msunderstanding s to how the
weekly benefits for workers' conpensation work. | would share

with you that these figures, or those that were distributed to

the floor, are maximumpenefits, and when you increase the
maxi mum benefit, you don't increase the benefit "5, tne |ower

incone worker, those that are already covered. Their benefits
stay the sane as what they are entitled to. If we increase t he
benefits under this amendment to the amendment, or ynderthe
conmi ttee amendments, for the worker that was earni ng $1 n] %06 a
year, for the worker that was earning $19,000 a year at the tinme
they were injured in the past or at the time they are injured in

the future, those weekly benefits for that person WI|| stay the
same. This is typical of nearly all workers'’
conmpensation plans across the United St ates |n that they att enpt
to replace about two-thirds of a worker's weekly wage. In
Nebr aska, we do not use the average weekly wage rate. Rather,

we set a limt in law. | would refer you for just a second to

t he handout on what the surrounding statées do, and these, by the
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