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there was no inpact upon the coverage of the enployees. gqthe
wording i s such that the insurer is liable for the full anount
of medical coverage and that the deductible is an issue petween
the enpl oyer and his insurance carrier, that it does not I npact
what is due or incurred by an employee urder workers'
conpensation plan. An i nsurance conmpany is not required to
of fer this deductible if they find, upon investigation’ t hat an
enployer mi ght not be financially liable for that amount of
deductible, that is that they wouldn"t be able to come ,, with
the 500, the 2,000, 2 500 dollarsto pay their share of the

medi cal cost of the enployee. The person who is .employed by 2
pol i cyhol der which chooses to exercise the option shall not be

required to pay any of the deductible amount, and in no way
shall the employee's coverage be inpacted jp any way by an
enpl oyer's use of this deductible . So that, then, i's the
committee amendment. It provides for an increase in weekly
compensation of $10 this year, $10 next year, and folds into 313
LB 986, which provides a deductible for enployers to help them
through the crisis of the drastically increased premuns. |
would share with you that the business comunity and labor
interests tended to their business and labored rather
intensively over a period of some months to find a mut ual |y
agreeable ground that they could both support in 313. The

pusi ness con'rru_ni ty wanted no increase. They felt with the
i ncreased medi cal costs, that those costs were all they could
bear . The representative of |abor wanted 313 as ori ginally

witten with the $290 nmaxi mum This is a cor‘rprom' se proposa|
that was agreed upon by several people. Noonegets what they

want but it does allow coverage of a portion of the sal aryfor
those people who are unable to work because of work-related
injuries. For a single worker, the commttee amendnments woul d

provide that their weekly income would be about the same, ipeir
net take-hone dollars would be about the sane, for anyone si ng| e
with no exenptions beyond that, that earn froma little |ess
than 21,000, 20 thousand, 800 and some dogllars back down the
wage scale. Certainly, every enployee would pe affected
differently depending upon his ‘individual status. Somet i mes
mention is nmade of average weekly wage. The average weekly wage
in Nebraska figures out to be about $17,000, 4 |ittle over that,
per ear on themost recently available information, which is
something |ike $327 a week, and when you deduct fromthat income
tax, social security, the other deductions for a single

employee, you will find that the comm ttee amendments wl |
al nost replace what would be a normal take-home pay tor those
peopl e. Wth that then, | would answer any questions. Thank
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