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that we passed, we were trying to act in unison wth other
states to indicate our State Legislature's desire to put a stop

to the corporate raids that were going on and harmng companies

like CGoodyear. And, of course, some of that effort was
successful and we did pass the Sharehol ders' Protection Act Iasa}
year. What |'mtrying to do is make the case that this

L egislature has worked very hard for Goodyear and other

manuf acturers and businesses in the state and we have buil t a

good business climate and we think in exchange for that,
hopeful | y, the Goodyear conpany w || consider renegotiating with

the enployees and maintaining that distribution center in

Li ncol n. So, with that background, | would like to ask your
support for this resol ution.

PRESIDENT: Thank you. Any further dis ussion?

not ... Senat or Lanb, please.

SENATOR LANS: Wel |, Nr. President and nenbers, | guess |'m
sonewhat concerned that the resolution is pointed only at the
company, as | readit, gnd not also aski ng that the enpl oyees
consi der renegotiating their stance with the conpany. So i

wondering if Senator Wesely woul d agree that there shoul d be
sonet hi ng added to the resolution which mght bring about an end
to this problembut it's not just aimed directly at the company

but mi ght al so indicate that the empl oyees m ght also
renegotiate their stance in this Issue.

PRESI DDFf : Senat or Norrissey, please.

SENATOR MORRI SSEY: Yes, thank you. Members, | would stand jp
support of the amendment. Fol ks, you have to consider that
these enpl oyees have already given tine and time again, taken g
wage cut, now they're being asked to take a wage cut again. You
have to think of what jt js, what it takes for a person to

finally say, I' ve had enough. These folks had to make a
deci si on. They realized that if they nmade this decision, they
could lose their jobs. Now that's a very tough decision to
make. It's not one that they nmake lightly. You either take

this cut...we negotiated a cut earlier and said it would be good
through 1991, now all of a sudden we want you 5 take another
cut again, we want to take away your seniority so if you get

bunped out of the plant and go to the warehouse, you will gigt
out as a new employee even though you may have 20 years
seniority. It' s...it's just not an easy decision to ,pke. I

don't know who in this body has ever hadto sit down and
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