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and functioning as it should. I t h i n k I ' m o f t he belief that
the free market system works and t hat the less government
interference in it the better. And in fact if a c ompany l o s t
jobs under this bill they would be in the same position if there
had b een no i nt er f e r e nce with some kind of a tax incentive
process. They would just lose the benefit, something that they
didn't have before anyway. They wouldn't have had it before if
the system, the free enterprise, the complete f ree m a r ke t had
functioned the way i t had b e f o r e '87. T he quest ion i s a s k e d ,
what purpose would this bil l serv e now? It doesn't apply
r etrospect . . . o r retroactively to c ompanies that a l r e ady h ave
used the benefits, and that is true. I don ' t think it wo uld
be...I mean those companies applied with the understanding that
775 was in effect, they signed a contract with the Department of
Revenue. I don't think it would be completely fair to go back
and ask them to give up their tax credits that they are entitled
to at t his t ime under the contract. But what I w o u l d l i k e t o
happen is for all future companies to be aware that that i s a
situation that exists, that when they make that application they
know that they' ve got to keep their jobs a t t he sa me o r
increasing, or they just lose the tax credit. And I think that
is a completely fair type of proposal to make to companies. If
there are future Union Pacific Companies I would like them to be
in the situation. Ask yourself what would UP have done had they
known at the time that they were transferring 810 jobs out of
state , had they known that they would lose their tax credits?
And I'm hoping that they would have at l eas t considered not
eliminating those jobs, and that is the whole intent. We want
to try to preserve jobs in Nebraska. The headline that I passed
out, it says, Union Pacific eliminates 810 jobs, $23.6 million
payroll in Omaha. It left the state. L B 775 was i n e x i s te n c e ,
it left anyway. If this bill had been in effect at l east UP
w ould h a v e .. . U n i on Pacific would have been able to say, we l l ,we' ve got to make these business decisions. We have received a
benefi t under 775 that we would not have r eceived had no t 7 75
been...not been in effect, but we' ve got to consider that we' re
going t o l ose t hi s benefit if we move the jobs out of state.
Hopefully that would give them some second thought, hopefully it
w ould dete r c ompanies l i k e t h a t f r o m e l i m i n a t i n g j o b s a nd woul d
preserve t he jo bs in Ne b r a ska. I have to be realistic a nd fa i r
and honest and say I don't think it affected Union Pacif i c ' s
decision one iota. The y are a huge corporation. They are a
multimillion dollar i ndustry . They are on e of t he bestr ai l r o ads i n the country. N y father works for them,my uncle
works for them, my brother, I' ve worked for them, c ousins w o r k
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