March 16, 1989 LB 89

PRESI DENT: Thank you. Senator Wthem did you wish to speak on
the suspension?

SENATOR WITHEN: = Yes, very bri efl?/l.( Now we are on a suspension

notion, | think it is proper to ta about whether you agree
with the amendment or whether you don' t, and | would like to
speak on the relative nmerits of the amerdment. |  have no

problem wi th members of the body who have ideas on which we can
do a better job of assuring that those people that are teaching

our young people are, in fact, qualified to dogg. There are
probably a nunber of ideas out there. The Speaker has one and
we are going to be debating that a little later on in the
session, about beefing up our Professional Practices conmission
inthe area of teaching. |egitimate ideas in this area ought to
be considered. They ought to be considered the way that LB 575
was considered, a bill introduced, g public hearing in front of

the Education Comm ttee or Government Conmmittee or the Business
and Labor Committee, if that is where it should go, | ots of
public input, the conmittee considering the pros andcons, and a
proposal being advanced on to the fl oor. It ought not to be...a
maj or change |ike this ought not to beggded to a bill on the
floor of the |.egislature. What does probationary status mean?
What probationary status npeans is that an individual can be

discharged for any reason or no reason. No reason has to be
given, if you don't like the color, liter al'y, if you don't like
the color of their hair; literally, if it was g pasketball coach

and the coach lost the big game. [jterally, if a school board
menmber doesn't |like a grade that a teacher gave to a particul ar
student, the teacher can be discharged because there need be no
reason given. |n. one of nmy trIpS acoup|e of years ago |00king
at sonme schools in the state, | found that it is common practice
in some school districts to automatically discharge teachers
before their probationary period is extended, just aufomatically
get rid of them and they do that, and there is no recourse by
the teacher. What this amendment will do, it will say that up
through five years a person can be discharged for apsolutel y no
reason. They do not have to give rationale as to the teacher is

not doing a good job; the teacher is not neeting his or her
duties; the teacher maybe did a good job before but isn't doing

a good job now; the teacher was insubordinate. none of those
reasons have to be given. After probationary status .is
extended, then a teacher can be di scharged but they have to give
good reasons, they have to give good sustainable reasons for
di scharging the teacher and they do that. There are a lot of
teacher discharge hearings around the s=ate today, and many
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