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would urge its adoption. Thank you .

PRESIDENT: Senator Wesely, please, your light came on.

SENATOR WESELY: Th ank y ou . Mr. President and members, if
Senator McFarland would yield, just a question. And th i s i s . . . I
j ust t o o k a l oo k at t he b i l l and I wa sn ' t r e al l y . ..I still...I'm
trying to look at it kind of quickly here, but the intent is to
p rovid e f or b r oade r . . .w h a t i s t h e i n t e n t aga i n ? From read i ng
the committee's summary, you are trying to deal with mental and
p hysica l h and i ca p s and no lo n ge r al l owi ng t hose t o b e
discriminated against in employment. Is that correct?

SENATOR McFARLAND: Y es, genera l l y . The cu r r en t l aw, Sen a t o r
Wesely, is un...the language is u n related to such pe r s o n' s
abi l i t y t o en g age i n a p a rt i cu l a r ( i nt e r r u p t i o n ).

S ENATOR WESELY: O h , okay, I s e e i t now.

SENATOR McFARLAND: In effect, under present law, employer s d i d
not have t o ma ke...apparently d id no t h ave t o m ake a n y
accommodation whatsoever. This w i l l say t h at t he y c a n m ake a n
accommodation for a disabled employee but they don't have to
expend substantial cost to do it, A s l on g a s i t ' s a de mi n i mu s
expense to make that accommodation, they would be required to do
i t an d t he y c an ' discriminate against an employee because of
that. Now does that clari...does that answer it?

SENATOR WESELY: Well, just...the only reason I'm mentioning i t
I was just speaking last night to a group of individuals that
suffer from depression and they were talking about problems in
employment, discrimination against them where they apply for a
job and they end up not being able to get hired even though they
d on' t f ee l that their disability impairs their ability to
perform the j ob and the y feel they' re being discriminated
against. And I just wondered, will this h elp i n t ho se
ci r cumstances'? And it's just ironic that it came up and maybe
this doesn't even apply to that but I'm just a sking bec a u s e I
had this meeting just the other night.

SENATOR McFARLAND: I don ' t k n o w h o w . ..I don't know how it would
appl> to their specificsituation. I guess it would depend on
what a de minimus expense i n or d er t o accommodate the ir
d epress i o n . . . y o u know, if you have to give them a five-minute
b reak every t w o o r t h r e e h o u r s so they c a n g o t ake a p i l l or
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