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Hearing Date: Monday February 09, 2026
Committee On: Business and Labor
Introducer: Bostar
One Liner: Change provisions relating to marketplace network contractors under the Employment Security

Law
 
 
Roll Call Vote - Final Committee Action:
          Advanced to General File
 
 
Vote Results:
          Aye: 6 Senators Kauth, Hansen, Ibach, Meyer, F., Raybould, Sorrentino
          Nay: 1 Senator McKinney
          Absent:   
          Present Not Voting:   
 
 

Testimony:
Proponents: Representing: 
Sean Flowerday for Senator Bostar Opening Presenter
Tyler St. Clair Door Dash
 
Opponents: Representing: 
Felicia Hilton Mid-American Carpenters Regional Council formally

(North Central States Regional Council of
Carpenters)

 
Neutral: Representing: 
 
* ADA Accommodation Written Testimony
 
 
Summary of purpose and/or changes:
LB 813 was introduced by Senator Bostar. It would amend Neb. Rev. Stat. § 48-604, also known as the Employment
Security Law. 

LB 813 would allow marketplace network contractors to have physical locations in the state of Nebraska and not lose
their ability to have the marketplace network contractor be considered independent contractors even if they perform
services at that physical location.  

Currently, LB 813 would likely only apply to one identified business: DoorDash.  DoorDash wants to bring DashMarts
to the state of Nebraska.  DashMarts are grocery stores that only users of DoorDash have access to.  The app allows
customers to buy a limit selection of items, mostly staple goods, from their stores and have drivers then be sent to
those stores to get the selected items.  It is likely that driers would spend only a small amount of time inside the
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DashMarts as they are likely to only be in the stores when they are picking up the orders.  

DashMarts do have typical employees that operate inside the building to package products and keep the grocery
store stocked.  These employees would still be considered employees and DoorDash would still be required to
provide benefits to them. 
 
 

 

Kathleen Kauth, Chairperson
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