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PRESI DENT: One m nute.

SENATOR CHAMBERS: ...to the judicial system e have a set of
ci rcunstances where judges want to come in here and give the
inpression that all of themare great. \Wen you can give them
specific exanples, then they will adnit there are probl ens;

you never see a program put together by the Chief Justice or any
collection of judges to correct andrenedy those deficiencies.

They woul d rather hide them pretend that they don't exist, it

back, wait it out and hope these rats don't do too much that ﬁas
a high enough profilefor the public to beconme aware of it.
think what we ought to try to do is get a consensus on a

reasonable increase if there must be an jncrease andthe
Legi slature is determned to give one; 5 percent you gy th ink

is low, | don' t; 20 percent js way too high. So somewhere
bet ween there we should be able to sirike an accord. Five
percent, Senator Wesely, may be too low, twenty is too high. |t
Senator Langford, if it was her bill, I'msure she and | could
reach an accord because |I'd raise ny offer to 5.5 percent.
PRESIDENT: Time. Thank you. Senator McFarland, please,
foll owed by Senator Schell peper.

SENATOR McFARLAND: Thank you, M. President. There are a
nunber of good things that happen in courtroons. You wouldn't
expect it hearing the debate today. Maybe it's a distorted
vi ew, maybe you' re only getting one perspective. We happen  to
have a |law firmthat represents a |ot of people, particularly
enpl oyees. We happen to file a ot of federal cases, civil
rights cases. We have won several of them \w have | ost sone

that we thought we should have won, that we thought the judge
did not rule in our favor, but that is what happens on occa ior?.
We have represented minorities onrace discrimnation charges
and we' ve been successful. And the judges in the state an
federal courts are the ones that issue those rulings and conpe
the enployers and the state and whoever is the defendant to
reinstate these people to their jobs, to pay them back wages, to
give them benefits and commensurate conpensation to make them
whole as far as their damages are concerned. We have

represented women in cases of sex discrimnation and sexual
harassnent cases and the judges in those courtroons are the ones

that issue the rulings that uphold the rights of wonen not to be
sexual l'y discrininated against and uphold the yjghts of women
not to be sexually harassed in the workplace. Those kind of
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