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of sick leave I thought was phenomenal, the number of days
of paid vacation I thought was phenomenal, the opportunity
to be excused for jury duty I thought was nice, the
opportunity to have a little mili t a r y l e av e I t hou ght was
good. I t went o n , a n d on , and on , an d on . The N e b r aska
Association of Public Employees may not have been able to do
a good job in terms of getting wages up, but it has done a
magnificent j ob on f r i nge benefi ts . The r e i s f r i n g e
benefit, after fringe benefit, after fringe benefit built
into our system right now for state employees. O ne of t h e
appropr i a t i o n b i l l s t hat we ar e do i ng t oday contains
provisions in it, like $14,000 a p p r o p r i a t e d t o Marvin
Kivett, Director of the Nebraska Historical Society. So I
said to my aide, check that out, what is this $14,000
appropriated to Marvin Kivett, Director of the Nebraska
Histo r i c a l Soc i e t y ? Wel l , i t t u r n s ou t t hat we h ave t o p a y
people when they retire for their u nused s i c k l e a v e , a n d h e
had $ 14,000 w o r th of u nu se d sick leave coming. Th e
Department of Roads budget, that we protected n ice l y
y esterday , con t ai n s $ 2 5 , 0 0 0 in appropriations for unused
sick leave that we buy out as people r et i r e . Now co m e o n ,
when i s i t go i n g t o st op ? I don' t h a v e a nybody buy i n g o u t
my sick leave because I don't have any sick leave. Well
what we' ve got in 404 is another attempt by public employees
t o bu i l d a l i t t l e mo re p r o t ect i on f or t h e m se l v e s i nto t h e
system, because it is a good system. It is a real g ood
system. This protection is so tha t i f a pub l i c emp l o y e e
finds that his boss or his organization is doing something
that that public employee thinks might be incorrect, that
public employee can then go to the public counsel, i.e. , t h e
Ombudsman, make a complaint and then have his job protected
further than it already is under the Merit Plan, t han i t
already is under the joint personnel program, protected
further. I d on't have that in my work. How mary of you
have tha t i n you r wo r k ' ? Now there comes a time, in my view,
when just conferring benefit, after benefit, after benefit
upon a per so n b e cause th ey h appen to be a public employee
has to stop. I suggest that we defeat Senator Wesely' s
motion to reconsider, t hat t h i s b i l l be r ead a n d i t b e

SPEAKER NICHOL: Senator Warner, please.

SENATOR WARNER: Mr . S pe a k e r , members of the Legislature, I
hadn't particularly intended t o ge t i nv o l v e d i n t hi s i s s u e
today either. In f act, it wasn't until I heard S e n a t o r

d efeated .
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