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LEGISLATIVE BTLL 272

Approved by the covernor March 11, 1987

Introduced by Wesely, 26; HalL, 7; Morehead, 3O

AN ACT relatj.ng to labor; to amend section 4g-609,
Revised Statutes Supplement, 1986; to change aprovision relating to employees under the
Employment Security Law as prescribed; to
repeal the original- section; and to declare an
emergencY.

Be j.t enacted by the people of the State of Nebraska,

Statutes
foI Iows:

Section 1. That section 48-609, Revised
Supplement, 1946, be amended to read as

4e-6O9. Subject to other provisions of the
Employment Security Law, the Commissj.oner of Labor isauthorized to appoint, fix the compensation of, andprescribe the duties and powers of such officers,accountants, attorneys, experts, and other persons asmay be necessary in the performance of his or her dutiesunder such seetiene Iaw. The commissioner may delegateto any such person such power and authority as he or shedeems reasonable and proper for the effectj.ve
administration of such Iaw. Employees handting money orsignj.ng warrants under such law shall be bonded under
the blanket surety bond required by section 11-201. Thecommissioner may pay the share of the premium for suchbond from the unemployment compensation admj-nistration
fund. The commissioner shall classify posj.tions undersuch Iard and shall establish salary schedules andminimum personnel standards for the positions soclassifj.ed. He or she shall provide for the ho}ding ofexaminations to determine the qualifications ofapplicants for the positions so classified and, exceptfor temporary appointments of not to exceed six months
in duration, such personnel shall be appointed on thebasis of efficiency and fitness as determined in suchexaminat.ions. Ne petsea Hhe +6 an offieer 6r eonnittee
neRbe? of any politieal party orqanizatien or vhe heldeor is a eandida€e for any pub+ie offiee Bha++ beappointed er enployed unCer the Emp:loynen€ seeuri€y 6av=The commissioner shaIl e6tablish adopt. promulqate_ andenforce fair and reasonable rules and regulations forappointments, promotions, and demoti-ons based uponratings of efficiency and fitness and for terminations
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for cause.
The commissioner may Provide for a

contributory retirement system for the employees of the
department employed prior to JuIy 1, 1984, and paid from
funds provided pursuant to Title III of the Social
Security Act or funds from other federal sources, or let
a contract for such PurPose with an insurance comPany
Iicensed in Nebraska, and pay the employer's share of
such system or contract from the Employment security
Administratj.on Eund as Iong as this fund is wholly
financed from Title III of the Social security Act or
from other federal sources. The employee's contribution
to any such plan shall be deducted from his or frer
salary- Any person employed by the department after
June 30, 1984, and paid from funds provided pursuant to
Title lII of the Social Security Act or funds from other
federal sources shalI be enrolled in the State Employees
Retirement system of the State of Nebraska when he or
she becomes eligible.

Sec. 2. That original sectj.on 48-609, Revised
statutes Supplement, 1986, is repealed.

Sec. 3. Sj.nce an emergency exists, this act
shall be in fuII force and take effect, from and after
its passage and approval, according to law.
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LEGISLATIVE BILL 275

Approved by the covernor Eebruary 12,

Introduced by Landis, 46; Coordsen, 32; HaLl
Labedz, 5
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AN ACT reJ.ating to the Employment Security Law; to amend
section 4A-652, Revi.sed Statutes Supptement,
1986; to provide for the reir)statement of arl
employerrs experience account as prescribed;
and to repeal the original section-

Be it enacted by the people of the State of Nebraska,

Section 1. That section 48-652, Revised
Statutes Supplement, 1986, be amended to read as
follows:

4A-652. (1)(a) A separaLe expet'ience account
shall be established for each empJ-oyer who is liable for
payment of contributions. Whenever and whet-ever in the
Employment Security Law the terms reserve accorrnt or'
expe|ience account are used, unless tlte context cleally
indicates otlrerwise, such terms shall be deemed
interchangeable and synonymous and reference to eitlter
of srrch accounts sllalI refer to and also iDcltrde tlre
other- (b) A separate reimbursement accoutrt shalI be
established for each empJ-oyer who is ]j-ab]e for paymer)ts
in Lieu of contribrrtior)s. All benefits paid with
respect to service in employment for such employer shall-
be charged to his or her reimbursemerlt account and such
employer shall be billed for and shalt be liable for the
payment of the amount charged when bj. Iled by the
commissioner. Payments in lieu of contrj.butions
received by the commissioner on behalf of each suclr
employer shalI be credited to such employer's
reimbursement accollr)t ar)d two or more employers who are
liable for payrnent-s in lieu of contributions may jointly
appLy to the commissioner for establisl)ment of a grotrp
account for the purpose of sltaritrg the cost of bel)efits
paid that are attrj.butable to service in the employ of
sucl: employers- The commissioner shal-I prescribe such
ruLes and regulatj.ons as he or stte deems necessary with
respect to applj.cations for establishment, maintenatrce,
and termination of group accounts authorized by this
subdivi si on ,

(2 ) AII contributions paid by an employer
shall be credited to the experi.ence account of suctr
employer- In addition to such credits, each employer's
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account shall be credited as of June 30 of each caLendar
year wj-th interest at a rate determined by the
commissioner based otr the average atrtrual ilrterest rate
paid by the SecretarY of the Treasury of the United
Stat"= of America upon the account of the Nebraska
Unemployment Trust Fund for the preceding calendar year
multiplied by the balance 1n his or her experience
account at the begi.nning of such calendar year. Should
the total credits as of such date to all employerst
experience accounts be equal to or greater than ninety
per cent of the total amount iIl the Unemployment
Compensation Etlnd, tlo interest shalI be credlted for
that year to any employer's account. Contributions with
respect to priol' years which are received on or before
January 3I of any year shall be consj"dered as having
been paid at tlte beginning of the calendar year. AII
voluntary contributions which are received oIr or before
March lO of any year shall be considered as having been
paid at tl)e begilrlrittg of the caletldar year'.

(3)(a) Each experietrce accotll)t shall be
charged only for belrefits based upon wages paid by suc]:
employer. No benefj.ts shaII be charged to the
experietrce accottltt of alry employer if such benefits were
paid olr the basis of a period of emPloymellt from whicll
th" clai.mant has Ieft work voluntarily without good
cause or employmeltL ft'om which he or she has beelr
discharged for miscondtlct colrnected with hj.s or her work
and concernil)g which separatiorl tl:e employer has filed
timel,y Dotice of the facts on which sucl: exemption is
cl-aimed in accordance with rules and regulations
prescribed by the commissiolrer and no betrefits shalI be
tharged to the experience accoullt of ally employer if
such benefits were paid on the basj.s of wages paid in
the base period tllat are wages for insured work solely
by reason of subdivision (e) (21 of section 4A-627. (b)
Elch reimbttrsement account shaLI be charged only for
benefits paid that were based tlporl wages paid by srrch
employer in the base period that were h'ages for illsured
work soIeIy by |easotr of strbdivision (e)(1) of section
4A-627. (c) Bettefits paid to an eIj.gibIe illdividttal
shal] be charged agaj.nst the account of ]ris or her most
recent employers wittrj.n his or her base period agaj"nst
whose accounts the maximum charges hereunder have not
previottsly been made in the inverse chronological order
in which the employment of such individual occttrred'
The maximum amount so charged against the account of any
employer, other than an employer for which services in
employment as provided 1n subdivision (4)(a) of section
48-604 are performed, shall not exceed the total benefj't

656 -2-



LB 275 LB 275

amount to which such individual was entitled as set out
ln section 4A-626 with respect to base period wages of
such individual pai.d by such employer plus one half the
amount of extended benefits paid to such eligible
indi,vidual trith respect to base period wages of such
individual paid by such employer. The commissioner
shalL by rules and regulatj.ons prescribe the manner in
which benefits shaII be charged against the account of
several employers for whom an indj.vidual performed
employment during the same quarter or during the same
base period. Any benefit check' duly issued and
delivered or mailed to a cl-aimant and not presented for.
payment within one year from the date of its issue may
be invalidated and the amount thereof credited to the
Unemployment Comperlsation Fund, except that. a substitute
check may be j.ssued and charged to the fund on proper
showj.ng at any time within the year next following. Any
charge made to an employer's account for any such
invalidated check shalI stand as originalIy made.

(a)(a) An employer's experience accoutrt shalI
be deemed to be termj.nated one calendar year after such
employer has ceased to be subject to the Employment
Security Law, except that if the commissioner fitrds that
an employer's business is closed solely because of the
entrance of one or more of the owners, officers, or
partr)ers or the majority stockholder into the at.med
forces of tl)e UDited States, or of any of its alLies,
after JuIy 1, 1950, such employer's account shalI r)ot be
terminated and, if the brrsiness j-s resumed withlr) two
years after tlte discharge or release from acti.ve duty in
the armed forces of such person or persons, the
employer's experience account shatl be deemed to have
been continuotrs throughout such period.

(b) An experience account terminated pursuant
to thi-s subsecti.on shall be reinstated if ( i ) the
emoloyer becomes subiect aqain to the Employment
Security Law witl)in one calendar year after teL.mj.tratiotr
of such experience accorrnt and the employer makes a
written application for reinstatement of such experience
account to the commissioner within two calendar }.earsafter terminatj.on of such experience accollnt and (i"i)
the commissioner finds that the employer is operatinq
srrbstantially the same business as prior to the

av6ari ah-a i^^^,,hf

(5) AII money in the Unemploymerlt Compensation
Eund shall be kept mingled and undivj.ded. The payment
of benefits to an individual- shall in no case be denied
or withheld because the experj-ence account of any
employer does not have a total of contributions paid in
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excess of benefj.ts charged to such experience account.
Sec. 2. That origi.nal section 48-652, Revi'sed

Statutes Supplement, 1986, is repealed.

658 -4-


